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Table Assignment

Table1

Table 2

Table3

Table4

Table5

Nikita Kheterpal (facilitato

r)

Bannoura Sulafah

(notetaker)
Bill R.

Liz M.
Amy B.
Craig M.
Hillary R.
LeeE.

Charlotte A.

Scott Thompson (facilitat
or)

Claire Owens (notetake

r)
Judy H.

Kathryn D.
AdevA.
Bahareh H.
RobertC.
Elizabeth C.

Alexandra E.

Heloisa Ceccato Mendes (

facilitator)

Aaron Bomback

(notetaker)
David R.

AlR.

Lindsay K.
ChristopherC.
Kam D.

Jenny M.
Amtul Q.

Manish Singh (facilitator)

Lauren Greschner
(notetaker)

Bob B.

Patricia M.
Allan W.
Malcolm M.
Ning (Ricky) H.
Ernest M.
Chetna S.

Chris McCaw (facilitator)
Kylie Li (notetaker)

JoAnneA.
Jason S.
Carly F.
Kristen S.
Travis O
Sarah N.

JoyF.
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I LERALCd  Project Team

Community Planning

Heloisa Ceccato Mendes, Project Lead
Scott Thompson, Project Planner
Nikita Kheterpal, Project Planner

Manish Singh, Senior Planner
Troy Gonzalez, Senior Planner
Chris McCaw, Planner

Aaron Bomback, Planner

Engagement & Communications
Stephanie Lake

Claire Owens

Bannoura Awad

Local Area Plan Coordinator
Breanne Harder






& EALd  Respectful Workplace Policy

= The City is committed to ensuring that everyone will be treated with
respect, honesty and dignity.

= |tis our objective to create and sustain environments that are healthy,
productive, efficient and make all feel welcomed and included.

= Behaviour and/or situations that run contrary to such treatment will not
be tolerated. The City recognizes that disagreements may occur. We
expect these issues to be resolved in a manner that contributesto a
healthy and positive workplace and service delivery environment.

= The City is required by the Human Rights & Citizenship Commission
to ensure that there is no discrimination or harassment on any one of
the prohibited grounds of discrimination covered by this law.

= The City is committed to responding quickly to issues alleging
inappropriate consideration for privacy and confidentiality.



eI ERALed  Agenda

=  Welcome and Introductions— 20 mins

=  Working Group Session 1 Overview — 5 mins

= Activity 1: Community Asset Mapping / Values — 40 mins
= Break—5mins

= Activity 2: Community Asset Mapping / Hopes — 40 mins

= Next Steps— 10 mins
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Your
Name

Introductions

Introduce Yourself

Your
Community

& Tell Us

Preferred Mode of
Transportation

Declare any
conflicts of
Interest



Working Group Role
i) & Composition

Total WG Members 47
Community Members 28
Community Association 12
Representatives

Youth 3
Development Industry /Major 3

Landowners Representatives

South Shaganappi Area 1
Strategic Planning Group




Context & Trends

What is the current
context of the area? What is
changing when it comes to

population demographics,
needs and trends?

Participant Input

What ideas, insights,
opportunities and concerns have A
been raised by the
public and other participants?

Professional Expertise
What are the urban planning best

practices, what is economically
feasible and technically possible?

Equity
How do we plan for
equity within our
communities and city?

City Policies
How do we ensure
alignment to the Municipal
Development Plan,
Climate Strategy and other
City policies?
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k4l Purpose of Session #1

To understand what are the community assets that
the Working Group:

* values the most and the least today;,

 hopes can be improved and/or added In the future.
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What are Community Assets?

Community assets are the physical features, activities, places,
Institutions, and/or infrastructure that are in your community.
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Calgary

How will your input be used?

Understanding the Working Group’s values and
hopes for South Shaganappi communities will help us:

!

Draft the Vision and Core Values for Chapter 1
Visualizing Growth

!

Session #2 — Validate Vision and Core Values
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ACTIVITY 1

Community Asset
Mapping / Values




This first exercise will help you identify
the community assets that you value
the most and the least today in the
LAP boundary area.

1. Individual Mapping: 10 mins
2. Group Mapping: 25 mins



Directions:
1. Use @) green stickers for community
assets that you value the most

2.Use ) red stickers for community
feature that you value the least

3. Put a number on your stickers

4. Write the community asset that
each number represents and explain

why?

Individual Mapping | 10 mins

Number your
stickers
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Directions:

1.

Share your map with your group and
discuss your findings

. Use @) green stickers for community

assets that the group values the most

.Use § red stickers for community

assetsthatthe group values the least

. Put a number on your stickers

5. Write the community asset that each

number represents and explain why?

Group Mapping | 25 mins

Write the community asset
Group Number your that each number represents

Mapping stickers

v
Frrrrl

1. Community asset
2. Community asset

3. Community asset
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5-Minute Break
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ACTIVITY 2

Community Asset
Mapping / Hopes




g/ Hopes

o 1

This final exercise will help you
Identify the community assets that you
and/or added

In the future.

1. Individual Mapping: 10 mins
2. Group Mapping: 25 mins




Individual Mapping | 10 mins

Directions:

Number your

: : stickers
1. Use  blue stickers for community ,

assets that you hope can be improved

2. Use @) yellow stickers for community
assets that you hope can be added

3. Put a number on your stickers

4. Write the community asset that each
number represents and explain why?

22



Group Mapping | 25 mins
Write the community asset
Group Number your that each number represents

Directions: Mapping stickers |

v
Frrrrl

1. Community asset

1. Share your map with your group and
discuss your findings

2. Use  blue stickers for community assets

3. Use @) yellow stickers for community
assets that the group hopes can be added

2. Community asset

3. Community asset

4. Put a number on your stickers

5. Write the community asset that each
number represents and explain why?
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NEXT STEPS

W orking Group Session #2 — Vision & Core Values
Thursday, September, 14
7- 8:30 p.m. Virtual

W orking Group Session #3 — Key Growth Areas
Tuesday, September, 26
7- 8:30 p.m. Virtual




Thank You

Website: www.calgary.ca/Shaganappi

Email: SouthShaganappi@calgary.ca
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